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ARTICLE 25: REASONABLE ACCOMMODATION

When an employee requests an accommodation pursuant to the ADA, the Fair
Employment and Housmg Act, and any other apphcable laws, the Dlstrlct shall

emjaleyees—wﬂ-h—d}sab*h&es—start the 1nteract1ve process as soon as practlcable
[Dlstrlct agrees to AFT language ]ﬂmmeéafeel-ymeet—wﬁ%k&}%emp}eye%aﬂd—at—the

ef—th%mfeelpaetw%feeess— The Dlstrlct shaH—mak%shall 1dent1fy the pr’H-é%&
destgnated position(s), including contact information, publicly available on its

website, for whom employees can contact to request an accommodation pursuant

to the ADA and/or FEHA An—empleye%s—wm{en—feqaes{—fer—aeeemmeda&eﬂs

fese}&ﬁeﬂ—aﬁer—l-g—wer-kirﬂg—days——ﬂhe District sh&Hwﬂl inform the employee-and
therepresentative of the status of the employee’s request for an accommodation.

thini i ith the Distriet blished l 10 ki
Lavs.al o fenaling & Lution. e : and
The District shall inform the employee-and-the-Unien of the resolution of the
request in writing.

At the employee’s request, a Union representative may be involved in the
process, including any meetings with District representatives. [District agrees to
AFT language.]

As necessary, and on a case-by-case basis, the District shallwill meet with the

employee and-Unionrepresentative-to review any concerns regarding the
effectiveness of the implemented preblems-eoneerning reasonable accommodation.




