ARTICLE 25: REASONABLE ACCOMMODATION

When an employee requests an accommodation pursuant to the ADA, the Fair
Employment and Housing Act, and any other applicable laws, the District shall

start-the-interactive-processtmmediately meet with the employee and, at the

written request of the employee, with the employee’s Union representative, as part

of the interactive process%n—emﬁeye%m&ten%eq&est—fer—aeeemmeéaﬁeﬁs

fese}&t}eﬁ—aﬁer—l—O—weﬂemg—days——tThe District shal-}wﬂl inform the employee—aﬁd
therepresentative of the status of the employee’s request for an accommodation

along-with-atimehneforreselution. engage in the interactive process, and-The
Distrietshall inform the employee-and-the Union of the resolution of the request in

writing.

At the employee’s request, a Union representative may be involved in the
process, including any meetings with District representatives.

[The sentence below was moved from the end of the first paragraph to here]
As necessary, and on a case-by-case basis, the District shallwill meet with the

employee and-Unienrepresentative-to review problems concerning reasonable
accommodation.




