*NEW ARTICLE* ##: IMPACTS AND EFFECTS OF DUAL ENROLLMENT
ASSIGNMENTS RELATED TO THE DISTRICT’S COLLEGE AND CAREER ACCESS
PATHWAYS (“CCAP”) PARTNERSHIPS

##.1 This Article shall be the complete settlement of all issues, impacts and
effects relating to the District entering into College and Career Access
Pathways (“CCAP”’) agreements and the implementation of dual enroliment
assignments pursuant to those CCAP agreements.

##.1.1 If the instructor selected is a teacher at the high school in question, they will
contlnue to be employed by the hlgh school. Iheums#ueter—must—ha&ceJWmmHm

adwﬂeﬁaem%yevaleanen—areeedwesr Dual enrollment |nstruct|on WI|| comply

with Education Code and Title 5 laws and regulations. These teachers will
not be employed as adjunct faculty or entered on SMCCCD seniority lists.

##.2 The District’s assignment of dual enroliment assignments to current part-
time and/or full-time faculty members are governed by other Articles in the
CBA, including but not limited to Articles 6, 8, 12, 19, and 26.

##.3 Additional Duties and Fime Compensation for Dual Enroliment
Assignments



##.3.1 Adjunct or full-time faculty teaching under dual enroliment
assignments shall generally have only the duties and responsibilities
as faculty assigned to District on-campus locations as set forth in
Appendix D. Duties that are specific to the dual enrollment assignment er
off-campus-loeation, as well as their corresponding schedule and required
time commitment, must be disclosed to the faculty member in advance to
the extent practical. at-the-time-the-offerof ofi-campus-assighmentis
made: Faculty performing the duties as set forth in Appendix D for
their dual enrollment assignments shall be paid at the applicable rate
on their applicable salary schedule.

##.3.2 If the an adjunct or full-time faculty member ehoosestoperform is
assigned by their Dean or responsible District administrator to
perform any additional duties specific to the dual enroliment
assignment that are duties not included in Appendix D, erte-work-on-days
that-are—outside-the SMCCCD-AcademicCalendar-they shall be paid as

specified-in##-4-3-at their applicable special rate on their applicable
salary schedule (OL or AJ).

Some examples of these duties include, but are not limited to:

B. Orientation, Professional Development, and training specific to dual
enroliment;

D. Meetings at the off-campus site, such as department meetings, back-
to-school events, parent-teacher conferences, or liaising with faculty
and administrators at the host institution in a dual enrollment
program;




##.3.3 If the an adjunct or full-time faculty member is assigned by their Dean
or responsible District administrator to work on days outside of their
contracted work year with the District for purposes of the dual enroliment
assignment, they shall be paid at their applicable rate on their applicable
salary schedule for hours spent on the duties (e.g., they will be paid at the
applicable rate for instructional duties and will be paid at the special rate for
non-instructional duties on the appropriate schedule - OL, HC, HB or AJ).

s

##.3.441 Each adjunct or full-time faculty member assigned to a dual
enrollment assignment at an off-campus location will ean-cheese

whetherthey receive mileage reimbursement erDistrict-provided-transport
forrequisitecommuting. This applies to transportation between a faculty
member’s primary college worksite to and from the off-campus worksite
for the dual enrollment assignment-between-off-campus-worksites,-and
T a0 I
such required commuting by faculty assigned to off-campus locations for
dual enrollment assignments, the District will provide either:

A- per-mile reimbursement at the current IRS rate for the faculty
member’s use of their own vehicle to transport themselves.;-of

Adjunct or full-time faculty are not entitled to reimbursement for any
mileage from home to the first assignment of the day or for the trip
home from the last assignment of the day.







