                                             Online Presentation Team Evaluations 

	Your name:  



To ensure that working as a team is a productive experience for everyone involved, it is important to evaluate your team members as well as yourself.

The scores that your team members give you as well as the score you give yourself will be averaged together to form your overall participation score for this project.  You must submit this completed form to me via email (bellr@smccd.edu) by midnight the day after the presentation is due. Your team members will not see these evaluations.  If there is a team member that did not fairly participate in the project, s/he will not receive a grade.

Rate each person's participation using the following scale:

90-100 = A
80-89 = B
70-79 = C
60-69 = D
50-59 = F


Consider these aspects as you decide on a grade for each participant:

Did this team member…
   
complete assigned tasks?


           


 
meet the team’s deadlines? 
 
behave in a cooperative and helpful manner?

 
share information and materials to help others?
 
contribute to the quality and success of the team’s project?


 
complete his/her fair share of work?







Provide a PERCENTAGE GRADE for each person using the scoring system above of  0% to 100%

Team Member 1:        %
Team Member 2:        %
Team Member 3:        %
Team Member 4:        %
Team Member 5:        %
Team Member 6:        %
Team Member 7:        %
Team Member 8:        %
Team Member 9:        %
Team Member 10:      %
Grade you would assign yourself:      %
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